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Ss were graduates (N = 311) from 195 5 to 1980 of SDSU's HPER 
Department's master' s degree program . Investigation was con-
ducted in the following areas: personal information, aca-
demic background, and employment history and present status. 
A questionnaire survey was employed for data co l lection, 
while data analysis with descriptive statistics was made 
through the SPSS comp uter program system. The largest % 
of Ss were male and were married . Most Ss received their 
bachelor's degree in the Midwes t and had a HPER under-
graduate major. The majority of Ss received their SDSU HPER 
master's degree from mid-19~0's to mid-1970's. The M age 
upon reception of SDSU HPER master's degree was 27.7 , with 
most Ss receiving their SDSTJ HPER master 's deqree within 
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one. Most Ss were instruc tors prior to entering SDS U' s 
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CHAPTER I 
INTRODUCTION 
Higher education may be the most important financial 
investment a person undertakes during his/her lifetime. A 
prospective graduate is assuming that the benefits received 
from this additional study will overcome the costs that are 
involved in the pursuit of a college education. 
With the continual advancement in our present 
society toward greater specialization, the need for higher 
education or vocational trainin9 is becoming increasingly 
important. A high school diploma is no longer a fore-
runner to a satisfying job. Even a college education, once 
an almost sure sign of a good position, ha~ lost bargaining 
power in our labor force. 
Because of this high premium on education, thou-
sands of college graduates continue their education by 
enrolling in graduate schools. This additional study has 
been perceived as a means of achieving the career objectives 
that these students have set for themselves. 
To assist students i n their quest for career suc-
cess, every higher educational program, regardless of level 
or area of study, should be aimed at preparing its students 
for future endeavors. In addition to the inherent desire 
to see its graduates succeed, the reputation of an 
· institution is built on the professional abilities dis-
played by individuals who have received educational training 
from the school. 
Because of the .reflection graduates can have on 
their training program, an educational department should 
establish an information base on its former students. Re-
established contact, foll~wed by additional in-depth invest-
igation, can help department personnel determine whether 
or not their graduates are presenting a positive image of 
their program. 
A follow-up study of gr~duates may serve as the 
first step in the development of this form of communication 
system. Through the obtained knowledge, a department can 
begin to evaluate the quality of its program. In addition, 
because of the increased awareness of the job market that 
will develop, individuals making career plans will have 
more information on which to base their decisions. 
'') At South Dakota State University (SDSU), a very 
limited amount of organized information beyond standard 
record-keeping has been compiled concerning graduates of 
the Health, Physical Education and Recreation (HPER) 
Department's master's degree program. Considering the 
previously mentioned relationship between a program's 
effectiveness and the quality of its graduates, a need thus 
arises to obtain additional knowledge of these graduates. 
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Statement of the Problem 
The purpose of this study was to describe the sta-
tus of South Dakota State· University's Health, Physical 
Education and Recreation Department's master's degree pro-
gram graduates from 1955 to 1980. 
Background and Significance of the Study 
With the exception of standard record-keeping, the 
Health, Physical Education and Recreation Department of 
South Dakota State University has accumulated very little 
organized information of its master's degree program grad-
uates. Four unpublished master's degree theses written at 
SDSU, three from the HPER Department and one in the area of 
journalism, may have indirectly provided some information 
of these graduates to department personnel. 
3 
Hill (1958) performed a .status study of South Dakota 
State College (previous name of SDSU) graduates with either 
a major or minor in physical education, including bachelor's 
and master's degree graduates. However, because the first . 
master's degree in physical education from South Dakota 
State College was conferred in 1955, there were only a 
limited number of master's degree program graduates at the 
time of this questionnaire survey. 
To determine the effectiveness of SDSU's Physical 
Education Departmen ~ 's undergraduate professional prepara-
tion, Martin (1966) surveyed with a questionnaire its 
bachelor's degree graduates from 1946 to 1966. Forty-seven 
percent of the respondents had received degrees higher than 
the bachelor's level, with fifteen individuals obtaining 
their advanced degrees from SDSU. The nUmber of graduates 
from SDSU's Physica l Education Department's master's degree 
program was not revealed in this study. 
A descr iptive study of SDSU alumni by Cecil (1970), 
a journalism student, showed that 207 of the alumni who 
responded to the questionnaire survey had received a 
master's degree from SDSU. However, probably d ue in part 
to the survey' s size (1, 472 repsonden ts ), the department 
conferring the master's degree was not specified. 
In a questionnaire survey of SDSU lettermen, Koch 
(1974) found 55 respondents holding a master 's degree in 
4 
physical education. The i nstitutions of graduate study were 
not presented in the survey results. 
When considering these studies, along with an 
apparent shortage of additiona l organized information beyond 
standard record-keeping of these gradua tes, it is evident 
that SDSU's HPER Department has very little pertinent 
knowledge of its master's de g ree program graduates . The 
personal information of respon d ing graduates provided by 
this study will enable the department t o regain contact 
that has been lost over the years , a ma jor step in the 
process of determining how success f ul the program has been 
in developing quality graduates. 
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Additional departmental benefits that could result 
from further work involving these graduates include the 
sharing of graduates' expertise in professional preparation, 
assistance in the job placement of current students, and 
financial support. Thus, the information base established 
by this study may develop into a valuable communication 
system. 
Pertinent Questions 
The following items served as the pertinent ques-
tions of this study: 
1) What was the demographic status of SDSU's 
HPER Department's master's degree program 
graduates? 
2) What was the academic background of these 
graduates? 
3) What types of employment were held or are pre-
sently being held by these graduates? 
Scope o£ the Study 
This study obtained information from graduates of 
SDSU's HPER Department's master's degree program. All 
accessible graduates from the summer of 1955 to the summer 
of 1980 were mailed a ques t ionna i re intended to gather 
descriptive knowledge of respondents. Areas of interest 
included personal information, academic background, and 
employment history and present status. 
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Limitation of the Study 
Of the 421 graduates, 110 (26.1%) never returned 
questionnaires. Possible· sampling bias caused by differences 
between respondents and non-respondents may have occurred. 
Thus, this study may not be representative of all of the 
graduates. 
CHAPTER II 
REVIEW OF RELATED LITERATURE 
The related literature review for this descriptive 
study of the status of South Dakota State University's 
Health, Physical Education and Recreation Department's 
master's degree program graduates from 1955 to 1980 focused 
on three areas: rationale behind follow-up studies of 
graduates, history of the program, and related studies. The 
results of this focus are contained in this chapter. 
Rationale Behind Follow-Up Stridies of Graduates 
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The reasons for conducting follow-up studies of 
graduates probably vary with each individual study that is 
done. These studies have provided information ranging from 
descriptive information to subjective judgments. However, 
research appears to indicate that the major benefit received 
from follow-up studies of graduates is program improvement. 
Nelson · (1964) stated that the graduate is perhaps 
the most significant determinant of adequacy of programs 
and measure of effectiveness. According to Barich {1980), 
training institutions search continually for ways to improve 
their training programs, with. perhaps the most frequently 
used method to determine areas iri need of improvement having 
been the follow-up questionnaire mailed to recent graduates. 
He indicated that these questionnaires are sent to draw out 
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graduates' opinions about the training they received and the 
extent to which this training prepared them to meet the 
immediate demands of their teaching environment. He noted 
that the ultimate utility of these surveys rests on the 
extent to which they provide direct and unambiguous recom-
mendations for program improvement. 
Beaty (1969) pointed out that a teacher education 
institution has some grounds for considering its training 
program adequate if there exists . a visible relationship 
between the institution's program and the job of teaching. 
He indicated there are many individuals who can provide 
judgments regarding the adequacy of a program of teacher 
education, w~th one group being the graduates themselves. 
He stat~d that an institutional follow-up study can provide 
a teacher education institution a valuable source of infor-
mation both in assessing the opinions of the graduates for 
its training program and in providing leads for program 
improvement. Beaty also stated that a comprehensive follow-
up study is valuable in securing a diversity of information, 
and may suggest leads for the solution of a number of pro-
.blems. 
This study, being of a descriptive nature, hopefully 
was, in the words of Beaty, valuable in securing a diversity 
of information. Although this study may have indirectly pro-
vided some information for program improvement, furth.er study 
of these graduates may provide additional information for 
program improvement that is more valuable in nature. 
History of SDSU ' s HPER Department' s Master's Degree Program 
Contained in this section is a chronological de-
scription of SDSU's HPER Department's master's degree pro-
gram. The information, which was received from three un-
published works completed b y individuals who were faculty 
members of the department during the time of their study, 
provides background knowledge for a study of the program's 
graduates. 
South Dakota State College (SDSC) first offered 
physical education courses on the graduate level during 
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the summer of 1950. This curriculum was de signed for a stu-
dent to receive a graduate physical education minor. 
On December 16, 1953, a request for a graduate major 
in physical education submitted by Director of Physical 
Education and Athletics R. B. "Jack" Frost was accepted by 
SDSC officials. Two plans, Opt ions A and B, were developed 
for students to pursue a Master of Science de gree in physi-
cal education. The first courses under these plans were 
taught in the summer of 1954, with the first degree confer-
red to Thomas Neube. r ger the fo llowing summer (Robinson, 
1958). 
In the 1955-56 school year, the Master of Educa tion 
degree program was adopted by SDSC. Graduate students in 
physical could now receive either a Master of Science or a 
Master of Education degree with Option A or B (Williamson, 
1980). 
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According to Emmerich (19 57), another program alter-
ation that occurred during the 1955-56 school term was the 
inception of the graduate assistant system. Four men (Roger 
Denker, Bernie Duffy , Harry Forsyth and Wayne Sinning) were 
assigned teaching and coaching responsibilities while work-
ing on their master's degrees in physical education . 
Dr. Campbell Snowberger became the fi rst coordinator 
of SDSC's Physical Education Department's master's degree 
program in 1956 . Others l i sted by Williamson (1 980) as 
serving in this capacity include: Professor Glenn Robinson 
(1957-76), Dr. Nei l Hattlestad (1976-79) and Dr. Barry 
McKeown (1979-present). 
The program did not experience any major changes , 
with the exception of new institution (South Dakota State 
University) and depa rtment (Health, Physical Education and 
Recreation) titles, until 1972. During this year , the 
Master of Education in HPER program was o ne of thirty 
graduate degree programs suspended on the c ampus of SDSU by 
the South Dakota Board of Regents. However, the Master of 
Science in HPER program remained intac t. 
Another change that occurre d in 1972 was the adoption 
of another plan of study, Option C, for students to employ 
in the pursuit of a Master of Science degree in HPER from 
SDSU. This option, designed primarily for summer session 
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students not interested in completing research for a thesis, 
made HPER the only SDSU educational department offering stu-
dents three master's degree plans of study (Robinson, 1958). 
No major alterations have been made in SDSU's HPER 
Department's master's degree program structure since 1972. 
However, in compliance with ever-changing times, the program 
has become more diversified in its curricular offerings and 
assistantship opportunities. This diversification serves 
as an example of the department's continual attempt to pro-
vide students with quality education that will prove bene-
ficial in their later lives. 
Related Studies 
In the search for related studies, it appeared that 
follow-up studies have been commonly used in educational 
research. These studies have been conducted fo r a variety 
of purposes, which, when considered a long with their common 
use, may indicate the value of this educational research 
method. 
As was mentioned in the first chapter of this study, 
follow-up research has been previously conducted at SDSU. 
Contained in this section are brief descriptions of other 
follow-up studies that have been previously done. 
Oladunjoye (1977) conducted a follow-up assessment 
of the master's degree graduates in physical education at 
North Texas State University from 1965 to 1976. Although 
the study's results presented a positive reflection on the 
program, it should be noted that 12.4 percent of the pro-
gram's living graduates, because their valid addresses 
could not be found, were not included in the questionnaire 
survey, a factor that may have affected the results of the 
study. 
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The findings of Oladunjoye's study indicated that 
nearly all of the responding graduates had remained in the 
field of education, with only 2.1 percent of the positions 
held by the respondents since graduation being of a non-
educational nature. Other positions held and their cor-
responding percentages were: secondary school teacher -
32.4 percent, coach - 24.3 percent, elementary school 
teacher- 18.7 percent, athletic director- 9.5 percent, 
college/university instructor - 8.5 percent, and educational 
administrator - 5.3 percent. Although the percentage of 
college/university instructors is rather low, no level of 
education was given for the "coach" or "athletic director" 
categories, a factor which might have affected the other 
percentages as well. 
The percentage of respondents in Oladunjoye's 
study who indicated that they would not choose a master's 
degree major other than physical education if they had the 
opportunity was a very high 93.8 percent. Also, a relatively 
large percentage of graduates (41~0%) furthered their studies 
after graduation. 
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In a questionnaire survey foll ow-up study of male 
Bachelor of Science in Physical Education graduates of 
George Washington University from 1946-1972, Harvey (1973) 
concluded that the average graduate had done well pro-
fessionally, financially, and personally, and had a stable 
family life. He also concl~ded that the average graduate 
was affiliated with an educational institution as an admin-
istrator or teacher, usually at the secondary level. In 
addition, he concluded that the average graduate had a 
continuing interest in his professional preparation and 
competency and frequently could be expected to move into a 
position of authority and responsibility. 
Essang (1981) conducted a study to determine the 
effectiveness of the graduate program in school management 
and administration at Pepperdine University Graduate School 
of Education based on the responses of its master's degree 
graduates from 1975 to 1979. The questionnaire survey's 
results showed that more male gradua tes than female obta ined 
administrative positions fol lov7ing gradua t ion. Also, more 
older graduates than younger and more graduates in 1975-
1977 than in 1978 and 1979 held administrative positions 
upon graduation. Administrators rated the program more 
helpful than did non-administrators , but all groups of 
graduates considered the educational expe riences in the 
program to be valuable in their present positions. 
SOUTH DAKOTA STATE U I ERSIT LI RR.ARY 
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A follow-up study of counseling and guidance master's 
degree graduates of Ohio State University from 1968 to 1978 
was made by Rieger (1980). The findings reported by ques-
tionnaire respondents indicated that the number of graduates 
each year is gradually increasing, with the largest groups 
graduating in summer q uarters. Over two thirds of the 
graduates were female, while almost three fourths were under 
31 years of age when they received their degree. The por-
tion of graduates who work with school age persons was over 
two thirds, with over one hal f of these graduates working 
with elementary and/or junior high school age individuals. 
The graduates' ratings of the total program were quite low, 
as nearly two thirds of them rated it either a one or a two 
on a four point scale. 
These studies are mere ly a few examples of follow-
up studies that have been used in educational research. 
Opportunities for follow-up studies will continue to exist 
in the future, and it may prove interesting to note the 
future use of follow-up studies. 
Summary 
The reasons for conduct i ng follow-up studies of 
graduates probably vary with each individual study that is 
done, but research appears to indicate that the major bene-
fit received from these studies is program improvement. 
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A chronological description of SDSU's HPER Department's 
master's degree program was presented in this chapter, with 
the information providing ·background knowledge for a study 
of the program's graduates. Research indicates that follow-
up studies similar to this one have been conducted on 
various groups of graduates. 
16 
CHAPTER III 
METHODOLOGY 
The purpose of this study was to describe the status 
of South Dakota State University's Health, Physical Education 
and Recreation Department's master's degree program graduates 
from 1955 to 1980. To achieve this purpose, the writer 
investigated three areas: personal information, academic 
background, and employment history and present status. 
Instrument of Measurement 
The survey method was determined to be the best man-
ner of conducting this descriptive research study. Because 
of the large number of graduates (421), a questionnaire was 
the most feasible data-collecting device to employ. 
Designing a questionnaire, a lengthy and difficult 
task, is probably the step that has the most influence on 
the success of a survey. Oppenheim (1966) listed precision, 
logic-tightnes~ and efficiency as three characteristics of 
a well-developed questionnaire. In contrast, a poorly 
designed survey instrument fails to provide accurate 
answers . to the questions at issue. 
Due to the importance of questionnaire design, a 
large amount of preparation was needed before the final 
questionnaire (Appendix A) was printed. The opinions of 
the writer's thesis advisor and other SDSU faculty members 
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were sought while the survey instrument was in its develop-
mental stage. In addition, several questionnaires of sim-
ilar studies were reviewed. 
Final alterations of the questionnaire were made 
following the pilot study. After these revisions, the 
questionnaire was ready f or the f irst mailing and the sub-
sequent follow-up mailing. 
so·urce of Data 
All accessible graduates of SDSU's HPER Department's 
master's degree program from the summer of 1955 to the sum-
mer of 1980 were included in this s tudy. A mailing list 
was compiled through the cooperation of SDSU's Graduate 
School and Alumni Off ices . Addresses were obtained from the 
alumni services of SDSU and institutions f rom which gradu-
ates received their undergraduate degrees , various SDSO HPER 
staff members, telephone listings, and telephone contact 
with individuals (e .g., relatives) who might have had cur-
rent addresses of graduates. Fi les of graduates kept in 
the office of SDSU' s Coordinator of Graduate Studies in HPER 
were very helpful in this address-seeking work. 
Collecti·on of Data 
Information of graduate s wa s received from question-
naires submitted in survey manner. Three s eparate mailings 
{pilot study, first mailing and follow- up mailing) were 
used for data collection. 
18 
Upon the completion of the original draft of the 
questionnaire, thirty graduates randomly selected for the 
pilot study were mailed survey packets on Novewber 24, 1980. 
Included in each packet were a letter of transmittal 
(Appendix B) from the writer, questionnaire form, self-
addressed postage-paid return envelope, and an index card 
made available for suggestions to improve the study. 
The transmittal letter, which briefly described the 
study and its importance, insured graduates that responses 
would remain confidential. Endorsement of the study by 
Dr. Harry L. Forsyth, SDSU's Director of HPER and Athletics, 
and Dr. Barry c. McKeown, Coordinator of Graduate Studies 
in HPER at SDSU, was also included in this letter. Each 
questionnaire was given a code number to inform the investi-
gator as to which graduates did or did not respond. Twenty-
six of the 30 graduates (86.7%) surveyed in the pilot study 
returned questionnaires. 
From these responding graduates' suggestions for 
study improvement and additional conferences with the 
writer's thesis advisor, final changes were made in question-
naire design. (It should be noted that these changes did 
not require pilot study respondents to submit any additional 
information.) On February 9, 19~1, survey packets were 
sent to the 388 potential respondents not included in the 
pilot study. A letter of transmittal (Appendix C), coded 
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questionnaire, self-addressed postage-paid return envelope, 
and an index card to report address changes or make comments 
were contained in the survey packet. A total of 222 gradu-
ates responded to this mailing, which raised the number of 
returned questionnaires to 248 (58.9% of the total number 
of graduates). The number of returned questionnaires in 
this particular mailing may have been higher if the invest-
igator, taking into consideration the delay that accompanies 
bulk mailing, had listed a later expected date of return 
in the transmittal letter. 
The follow-up mailing to 168 graduates who had not 
responded in the pilot study or the first mailing was made 
on March 23, 1981. An additional coded questionnaire, self-
addressed postage-paid return envelope, and an index card 
for address changes or comments accompanied the follow-up 
letter (Appendix D). The 63 graduates that returned 
follow-up questionnaires brought the number of respondents 
to a final total of 311, a 73.9% return rate. 
Statisti~al Analysis of Data 
The data received from returned questionnaires was 
recorde~ in preparation for entry into SDSU's IBM SYSTEM 
370148 computer. Analysis of data was made through the 
use of the Statistical Package for the Social Sciences . 
(SPSS) system of computer programs. · 
Frequency distr1butions were created for data de-
scription. Additional analysis was made through the SPSS 
subprogram, CROSSTABS, which examined yearly trends. 
Measures of central tendency used for statistical analysis 
were the mean, mode and median. The range served as the 
statistical tool of variability. 
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CHAPTER IV 
PRESENTATION AND DISCUSSION OF RESULTS 
The purpose of this study was to describe the status 
of South Dakota State University's Health, Physical Education 
and Recreation Department's master's degree program graduates 
from 1955 to 1980. In this chapter, questionnaire results 
are presented and discussed in relation to the .study's pur-
pose. 
Organization of Data for Analysis 
Data obtained through the use of the questionnaire 
are presented in table form. Discussion of this data 
accompanies the tables. 
The results are presented and discussed in the fol-
lowing order: 
1. Questionnaire response. 
2. Personal information of the graduates. 
3. Academic background of the graduates. 
4. Description of the graduates' status prior to 
entering SDSU's HPER Department's master's 
degree program. 
5. Description of the graduates ' first occupations 
held upon receiving · their master 's degree . from 
SDSU's HPER Department . 
6. Description of the present occupations of the 
graduates. 
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7. Graduates' reasons for leaving the field of 
education or not holding an educational position 
after receiving their HPER master's degree from 
SDSU. 
Presentation and Discussion of Data 
As indicated in Table 1, the questionnaire response 
of this study was fairly high, with 31 1 (73.9 %) of the 
graduates returning questionnaires. Six graduates were 
unable to respond, leaving the number of nonresponding 
graduates at 104, or 24.7 percen t of the total of 421 
graduates. 
The gender of SDSU's HPER Department 's master's 
degree program graduates is shown i n Table 2. Of the re-
sponding graduates, a large portion (83.9%) were male . 
Although the percentage of femal e graduates increased 
slightlX afte r the addition of the g raduates who did not 
or could not respond, well over four times as many males 
as females have received degrees f rom this program. 
Tables 3 and 4 are representative in part of the 
family lives of the respondents. A lar ge majority (85.1 %) 
of the respondents were married. The highest percentage 
(37.2%) of respondents had two children , with the mean 
number of children· being 2. 2. 
TABLE 1 
Questionnaire Response (N = 421) 
Category 
Responding graduates 
Nonresponding graduates 
Deceased graduates 
Graduates whose current addresses 
could not be found 
Graduates unable to respond due to 
injury 
Number in 
Category 
311 
104 
3 
2 
1 
23 
Percentage of 
Graduates 
73.9 
24.7 
0.7 
0.5 
0.2 
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TABLE 2 
Gender (N = 421) 
Category Femal·e Male 
Responding graduates so 261 
Percentage of responding graduates 16.1 83.9 
Graduates who did not or could not 
respond 24 86 
Percentage of graduates who did 
not respond 21.8 78.2 
Total number of graduates 74 347 
Percentage of the total number 
of graduates 17.6 82.4 
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TABLE 3 
Marital Status (N = 309) 
Number of Percentage of 
Category Respondents Respondents 
Divorced 9 2.9 
Married 263 85.1 
Single 35 11.3 
Widowed 2 0.6 
TABLE 4 
Number of Children (N = 261) 
Number of Number of 
Children Respondents 
0 33 
1• 29 
2 97 
3 67 
4 20 
5 13 
6 2 
NOTE: Mean number of children = 2.2 
Median number of children = 2 
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Percentage of 
Respondents 
12.6 
11.1 
37.2 
25.7 
7.7 
5.0 
0.8 
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Almost all (97.1%) of the respondents received their 
bachelor's degrees from institutions located in t he Midwest 
section of the Uni ted States (Table 15). From Table 6, 
which lists all the states that were i ncluded in the Midwest 
for this study, it may be seen that 218 re spondents received 
bachelor's degrees from Sout h Dakota institutions. Follow-
ing South Dakota were three of its neighboring states, North 
Dakota (22 respondents), Minnesota (21) and Iowa (17). In 
terms o f South Dakota bachelor's degree institutions (Table 
7), 96 SDSU bache lor's degree recipients also received HPER 
master's degrees from SDSU. Northern St ate College, with 19, 
had the next highest number, while six other institutions 
had 12 or more . Although bachelor 's degree institutions 
would be just one factor to consider, the information in 
Tables 5-7 would appear to indicate that SDSU's HPER master 's 
degree program is centralized on the national, regional 
and state levels. 
Contained in Table 8 are the years in which the re-
spondents received their bachelor 's degrees. More respon-
dents, 21 or 6.8 percent, received their bachelor's degrees 
in 1958 than in any other year. Eighteen bachelor's 
degrees were conferred in 1963 and 1966, making these years 
the second mos t frequently given responses . 
Table 9 lists the bachelor 's degree majors of the 
respondents. As noted beneath the table, three respondents 
TABLE 5 
Location of Bachelor's Degree Institution (N = 309) 
Number of Percentage of 
category Respondents Respondents 
Midwest 300 97.1 
Northeast 1 0.3 
*Northeast/Southwest 1 0.3 
Northwest 4 1.3 
Southwest 3 1.0 
*One respondent indicated that two bachelor's degrees had been 
received. 
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TABLE 6 
Midwest State o f Bachelo r ' s Degree Insitution (N = 300) 
Number of Percentage of 
State Respondents Respondents 
Illinois 8 2.7 
Indiana 1 0.3 
Iowa 17 5.7 
Kansas 1 0.3 
Kentucky 0 0.0 
Michigan 2 0.7 
Minnesota 21 7.0 
Missouri 1 0.3 
Nebraska 5 1.7 
North Dakota 22 7.3 
Ohio 0 0.0 
South Dakota 218 72.7 
Wisconsin 4 1.3 
TABLE 7 
South Dakota Bachelor•s Degree Institution (N = 218) 
Institution 
Augustana 
Black Hills State College 
Dakota State College 
Dakota Wesleyan University 
Huron College 
Mount Marty College 
Northern State College 
Sioux Falls College 
South Dakota State University 
University of South Dakota/ 
Springfield 
University of South Dakota/ 
Vermillion 
Yankton College 
Number of 
Respondents 
17 
8 
15 
14 
13 
1 
19 
12 
96 
13 
7 
3 
Percentage of 
Respondents 
7.8 
3.7 
6.9 
6.4 
6.0 
0.5 
8.7 
5.5 
44.0 
6.0 
3.2 
1.4 
30 
31 
TABLE 8 
Year i n Which Bachelor's Degree Was Received (N = 310) 
Number o f Percentage of Number of Percentage of 
Year R€:sponde n ts Respondents Year Respondents Re spondents 
1939 2 0.6 1964 14 4.5 
1948 1 0.3 1965 11 3.5 
1949 1 0 . 3 1966 18 5.8 
1950 8 2.6 1967 8 2.6 
1951 6 1.9 1968 17 5.5 
1952 5 1.6 1969 12 3.9 
1953 6 1.9 1970 11 3.5 
1954 9 2.9 1971 9 2.9 
1955 8 2.6 1972 16 5.2 
1956 8 2.6 1973 10 3.2 
1957 8 2.6 1974 12 3.9 
1958 21 6.8 1975 10 3.2 
1959 14 4.5 1976 4 1.3 
1960 8 2.6 1977 4 1.3 
1961 15 4.8 1978 2 0.6 
1962 12 3 . ·9 1979 3 1.0 
1963 18 5.8 
NOTE: Median Year 1964 
TABLE 9 
- Bachelor's Degree Major (N = 302) 
Major 
Agriculture 
Biological Sciences 
Business 
Education 
Elementary Education 
English 
General Science 
Health 
Health, Physical Education and 
Recreation 
Industrial Arts 
Physical Sciences 
>. 
Recreat~on/Parks 
Social Sciences 
Speech/Communications 
Number of 
Respondents 
1 
22 
5 
5 
3 
1 
7 
5 
280 
3 
13 
1 
37' 
1 
Percentage of · 
Respondents 
0.3 
7.3 
1.6 
1.6 
1.0 
0.3 
2.3 
1.6 
92.7 
1.0 
4.3 
0.3 
12.3 
0.3 
NOTE: Three respondents had three majors, 79 respondents had two 
majors, and 220 respondents had one major. 
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had three majors and 79 re s pondents had two. Fourte en d if-
ferent majors were r e ceive d , with t he most frequently earned 
major, HPER, b e i n g obtained by nearly all (9 2 .7 %) of the 
respondents . Social s c iences wa s second wi th 12.3 percent, 
followed by b iolo gic al sciences (7 . 3% ) . 
More d i ve r si f icat ion was shown b y the g rad uates in 
their underg radu a t e minors (Ta ble 10) than in their unde r-
graduate majo rs. A wider v a r ie ty of minors (23 ) we re 
received, more re s pondents completed s tudy i n more than one 
area (14 had three minors, 90 h ad two ), and the most f re -
quent - r e ply (soc ial science s) was g i ve n by mu ch smal ler 
percentage (37. 9 %) of t h e r esponde nts. Bio log i c al sciences 
and general s cie n ce were the nex t most o f ten earned under-
graduate minors , wi t h eac h bei n g listed by 18 .4 pe rcent of 
the responding graduates. 
Table 11 display s the year s i n which t he r espondents 
received their HPER ma s ter ' s degree from SDSU . The largest 
number (25) of responde n ts to 9raduate in a sin g le yea r 
attaine d t he ir degree in 196 8, wh i le mos t of t h e respondents 
received the ir deg ree f r om the mid-196 0 ' s t o t h e mid- 1 9 7 0 's. 
The a ge s at which the responden t s re ceived thei r HPER 
master's degree from SDSU are displ ayed in Tab le 12 . The 
mode age wa s 24, wi th 4 8 (15.7 %) of the re spo n dent s receiving 
their degree while at this age. The me a n age wa s 27. 7 
and the medi an age was 27. As indicated in the t able, 
TABLE 10 
Bache lor 's Deg ree Mi nor (N 256) 
Minor 
Agriculture 
Art 
Athletic Coaching 
Athletic Training 
Behavioral Sciences 
Biological Sciences 
Business 
Driver's Education 
Education 
Elementa ry Phy sica l Educa ti on 
English 
Foreign Languages 
General Science 
Health 
Health, Physical Educatio n and 
Recreation 
Industrial Arts 
Language Arts 
Library Science 
Physical Science 
Number of 
Respondents 
l 
5 
4 
3 
9 
47 
11 
7 
24 
1 
1 2 
5 
47 
25 
16 
1 2 
1 
1 
29 
34 
Percentage of 
Respondents 
0.4 
2.0 
1.6 
1. 2 
3.5 
18 .4 
4 . 3 
2.7 
9.4 
0. 4 
4.7 
2.0 
18.4 
9.8 
6.3 
4 .7 
0 . 4 
0.4 
11. 3 
TABLE 10 (Continued) 
Number of Percentage of 
Minor Respondents Respondents 
Pre-Physical Therapy 1 0.4 
Recreation/Parks 1 0.4 
Social Sciences 97 37.9 
Teaching 1 0.4 
NOTE: Fourteen respondents had three minors, 90 respondents had two 
minors, and 152 respondents had one minor . 
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TABLE 11 
Year in ~Vhich HPER Master's Degree Was Received from SDSU (N 311) 
Number o f Percentage of Numbe r of Percentage of 
Year Responde n ts Respondents Year Respondents Respondents 
1955 4 1.3 1968 25 8.0 
1956 5 1.6 1969 22 7.1 
1957 7 2.3 1970 1 5 4.8 
1958 10 3.2 1971 19 6.1 
1959 10 3.2 1972 13 4.2 
1960 12 3.9 1973 13 4.2 
1961 8 2.6 1974 12 3.9 
1962 8 2.6 1975 16 5.1 
1963 10 3.2 1976 16 5.1 
1964 0 2.9 1977 9 2.9 
1965 13 4.2 1978 8 2.6 
1966 12 3.9 1979 6 1.9 
1967 20 6.4 1980 9 2.9 
NOTE: Median year 1969 
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'l'ABLE 12 
*Age at Which HPER Master's Degree Was Re ceived from SDSU (N = 306) 
Number o f Percentage of Ntunber of Percentage of 
Age Respondents Respondents Age Respondents Respondents 
23 31 10.1 34 8 2.6 
24 48 15.7 35 7 2.3 
25 17 5.6 36 4 1.3 
26 34 11.1 37 1 0.3 
27 41 13.4 38 1 0 .3 
28 30 9.8 39 1 0.3 
29 22 7.2 40 1 · 0.3 
30 17 5.6 43 1 0.3 
31 23 7.5 48 1 0.3 
32 9 2.9 so 1 0.3 
33 8 2.6 
*These ages were computed from the following formula: 
Age a t Master ' s = Present Age - (1980 - Year of Master's ) 
Thus, considerin g the time of year of birthdays and degree con fer-
ments , some ages may not be exact. 
NOTE: Mean age 27 .7, Median age= 27 
although the ages ranged from 23 to 50 , the number of re-
spondents who received their degree dropped sharply after 
the age of 31. 
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Most (65 or 21.0 %) of the respondents received 
their HPER master's degree from SDSU one year after the 
reception of their bachelor 's degree (Table 13). This fact 
is indicative of the numbe r of graduates who have entered 
the program shortly after completing thei~ undergraduate 
study. The mean number of years between the reception of 
degrees was 4.6, the median number of years was four, and 
the most number of years was 26. Over 90 percent of the 
graduates rece ived their SDSU HPER master's degree within 
eight years of the reception of their bachelor's degree. 
As illustrated in Table 14, the mean number of years 
between the respondents' reception of degrees has declined 
since the 1961-1965 time period of SDSU ' s HPER master's 
degree program's responding graduates . Reasons for this 
decrease, or for the increase from 1955-1960 time period 
to 1961-1965 , may be numerous. 
The SDSU HPER master's degree minor received by the 
respondents is the subject of Table 15. Sixteen different 
minors were received by 147 respondents, with a minor in 
education received b y the highest percentage (34.7%) of re-
spondents. Guidance and counseling was second with 25.2 
percent, followed by educational administrat ion (22.4%). 
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TABLE 13 
Years Between Reception of Bachelor's Degree 
and Reception of HPER Master's Degree from SDSU (N = 310) 
Number of Percentage of Number of Percentage of 
Years Respondents Responden t .s Years Respondents Respondents 
*0 4 1.3 9 9 2.9 
1 65 21 .0 10 8 2.6 
2 30 9.7 11 2 0.6 
3 38 12. 3 12 4 1.3 
4 27 8.7 1 3 2 0.6 
5 40 12 .9 14 1 0.3 
6 31 10.0 15 2 0.6 
7 28 9 .0 23 1 0.3 
8 18 5.8 26 1 0.3 
*This category may have resulted from error as it is unlikely that both 
degrees were received in the same year. 
NOTE: Mean number of years 4 . 6, Median number of years 4 
TABLE 14 
Mean Number of Years Between Reception of Bachelor's Degree 
and Reception of SDSU HPER Master's Degree 
by Year in Which HPER Master's Degree 
Was Received From SDSU (N = 310) 
1955_;, 1961- 1966- 1971- 1976-
Category 1960 1965 1970 1975 . 1980 
Number of Respondents 48 48 93 73 48 
Mean number of years 
between reception of 
bachelor's degree and 
reception of SDSU's 
HPER master's degree 4.6 5.5 4.8 4.2 3.8 
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TABLE 15 
SDSU HPER Master's Degree Minor (N = 147) 
Minor 
Athletic Administration 
Biology 
Education 
Educational Administration 
Educational Psychology 
Guidance and Counseling 
Health 
*Health; Physical Education 
and Recreation 
Mathematics 
Organization and Administration 
Psychology 
. ) 
Psychology/Sociology 
Secondary Education 
Safety Education 
Social Sciences 
Zoology 
Nmnber of 
Respondents 
1 
2 
51 
33 
2 
37 
1 
9 
1 
1 
1 
1 
1 
1 
4 
1 
Percentage of 
Respondents 
0.7 
1.4 
34.7 
22.4 
1.4 
25.2 
0.7 
6.1 
0.7 
0.7 
0.7 
0.7 
0.7 
0.7 
2.7 
0.7 
*It can be assumed that Health, Physical Education and Recreation 
being the major of this graduate program, should not be considered 
to be a minor. 
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Slightly more than one half (54.7%) of the respon-
dents were graduate assistants while working on their HPER 
master's degree from SDSU (Table 16). Forty-four percent 
indicated they were full-time graduate assistants, while 10 
percent reported being partial graduate assistants. Some 
of the respondents in the non-graduate assistant category 
may have completed most or all of their master's degree work 
by attending summer school. 
Table 17 displays the non-teaching duties held by 
respondents when they were graduate assistants. Numerous 
respondents held more than one non-teaching responsibility. 
The most frequently held duty, graduate assistant coaching 
in football, was listed by 59 (36.2 %) of the respondents. 
Following this duty were athletic training (23.9 %), assist-
ing in track (20.2 %) and basketball (18.4%). 
According to Table 18, over one third (36.5%) of the 
respondents had completed work toward a degree in addition 
to their bachelor 's and SDSU HPER master's degrees. This 
work had resulted in one respondent receiving two additional 
degrees and 45 other respondents earning a single additional 
degree (Table 19). Ten differe nt degrees were received, 
with the largest group of respondents (12) holding a 
Doctor of Education degree. Nine graduates had received a 
Doctor of Philosophy degree, while seven had earned an 
TABLE 16 
Graduate Assistant Information (N 309) 
Category 
*Graduate Assistant 
- Full-time Graduate Assistant 
- Partial Graduate Assistant 
Non-Graduate Assistant 
Number of 
Respondents 
169 
136 
31 
140 
Percentage of 
Respondents 
54.7 
44.0 
10.0 
45.3 
*Two former Graduate Assistnats did not indicate whether they were 
full-time or partial. 
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TABLE 17 
Non-Teaching Duties of Graduate Assistants (N = 163) 
Duty 
Athletic Training 
Baseball 
Basketball 
cardiac Rehabilitation 
Cheerleaders/Drill Team 
eros s Country 
Donnitory 
Equipment 
Field Hockey 
Football 
Golf 
Gymnastics 
) 
Intrarnurals 
Officiating 
Softball 
Swimming 
Tennis 
Track 
Volleyball 
· women's Recreational Activities 
Wrestling 
Number of 
Respondents 
39 
22 
30 
1 
1 
12 
1 
5 
4 
59 
6 
14 
35 
1 
5 
8 
3 
33 
5 
1 
19 
Percentage of 
Respondents 
23.9 
13.5 
18.4 
0.6 
0.6 
7.4 
0.6 
3.1 
2.5 
36.2 
3.7 
8.6 
21.5 
0.6 
3.1 
4.9 
1.8 
20.2 
3.1 
0.6 
11.7 
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TABLE 18 
Additionai Degree Work {N 307) 
Category 
Completed work toward an 
additional degree 
Not completed work toward 
an additional degree 
Number of 
Respondents 
112 
195 
Percentage of 
Respondents 
36.5 
63.5 
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TABLE 19 
*Addi tional Degrees (N = 46) 
Category 
Doctor of Education 
Doctor of Philosophy 
Doctor of Physical Education 
Education Specialist 
Education Specialist/ 
Doctor of Education 
Educational Administration 
Specialist 
Juris Doctor 
Master of Science or Master of 
Arts (in non-HPER fi eld) 
Physical Education Directorate 
Physical Education Doctorate 
Number of 
Respondents 
12 
9 
2 
4 
2 
7 
1 
7 
2 
1 
Percentage of 
Respondents 
26.1 
19.6 
4.3 
8.7 
4.3 
15.2 
2.2 
15.2 
4.3 
2.2 
46 
*One respondent indicated that two additional degrees had been received. 
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TABLE 20 
Additional Degree Institution (N = 46) 
No. of % of No. of % of 
Institution Respond. Respond. Institution Respond. Respond. 
Arizona 1 
Arizona State 1 
Arkansas 1 
Illinois 1 
Indiana 4 
Iowa 1 
Kent State 1 
Mankato (MN) State 2 
Massachusettes 1 
Michigan state 1 
New Mexico 1 
N.E. Missouri State 1 
North Carolina/ 
Greensboro 
Northern (SD) 
State 
1 
1 
2.2 
2.2 
2.2 
2.2 
8.7 
2.2 
2.2 
4 .3 
2 .2 
2.2 
2.2 
2.2 
2.2 
2.2 
Northern Colorado 
Northern Iowa 
Ohio State 
Oklahoma 
Oregon 
South Dakota/ 
Vermillion 
South Dakota State 
South Dakota State-
South Dakota/ 
3 
1 
1 
1 
3 
6 
5 
Vermillion 1 
Springfield College 2 
Syracuse 
utah 
Virginia Polytech 
Institution 
Weste rn Illinois 
1 
3 
1 
1 
6.5 
2.2 
2.2 
2.2 
6.5 
13.0 
10.9 
2.2 
4.3 
2.2 
6.5 
2.2 
2.2 
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TABLE 21 
Year In Which Additional Degree Was Received (N = 46) 
'Number o f Pe r centage of Number of Percentage of 
Year Respondents Respondents Year Respondents Respondents 
1959 1 2 .1 1972 4 8.5 
1962 1 2.1 1973 5 10.6 
1963 1 2.1 1975 2 4.3 
1966 1 2.1 1976 3 6.4 
1967 1 2.1 1977 6 12.8 
1968 2 4.3 1978 3 6.4 
1969 2 4. 3 1979 4 8.5 
1970 6 " 12.8 1980 2 4.3 
1971 1 2.1 1981 2 4.3 
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TABLE 22 
Additional Degree Area of Concentration (N 46) 
No. of 9o of No. o f % of 
Concentration Respon. Re spon. Concentration Respon. Respon. 
Ath. Di r. / 3 6.5 Heal th/ 1 2.2 
HPER Admin. Phys ical Educ. 
Biology 1 2.2 Law 1 2.2 
Biome chanics 1 2.2 Library Science 1 2.2 
card. Rehab./ 1 2.2 Physical Educ./ 10 21.7 
Adult Fitness Generalist 
Curriculum/ 1 2.2 Physical Educ. / 1 2.2 
Instr uction Educ. Admin. 
Education 1 2 .2 Physical Educ ./ 1 2. 2 
Teacher Educ. 
Educational 13 28. 3 
Administration Physiology/ 1 2.2 
Biochemistry 
Exercise 3 6 .5 
Physiology Research 1 2.2 
Evaluation 
Guidance a nd 2 4.3 
Counseling Secondary 1 2.2 
Education 
Health 3 6.5 
TABLE 23 
Status Prior to Entering 
SDSU's HPER Master's Degree Program (N 307) 
Category 
Agriculture 
Biology Graduate Assistant 
Construction Worker 
Educational Administrator 
Educational Administrator/ 
Secondary Instructor 
Elementary (K-8) Instructor 
Elementary/Secondary Instructor 
Higher Education Instructor 
Military 
Recreation 
Secondary/Higher Education 
Instructor 
Secondary Instructor 
Substitute Instructor 
(Elementary/Secondary) 
Undergraduate Student 
Undergraduate Student/ 
Higher Education Instructor 
Number of 
Respondents 
1 
1 
1 
1 
1 
15 
14 
9 
11 
1 
1 
158 
1 
91 
1 
Percentage of 
Respondents 
0.3 
0.3 
0.3 
0.3 
0.3 
4.9 
4.6 
2.9 
3.6 
0.3 
0.3 
51.5 
0.3 
29.6 
0.3 
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students. The various status categories is an indication 
of the appeal the program has had for people in different 
sectors of life. 
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In Table 24, the prior status of respondents is 
examined in relationship to the year in which the respondents 
received their HPER master's degree from SDSU. The percent-
age of respondents in educational positions prior to enter-
ing the program has declined since the 19Gl-1965 time period 
in close accordance with the increase in the percentage of 
respondents who were undergraduate students. In terms of 
the respondents who were in non-educational positions before 
entering the program, the 14.9 percent figure in the 1955-
1960 time period (probably raised by military commitments) 
has dropped sharply and has not been over 4·.2% since. 
Table 25 shows the location prior to entering SDSU's 
HPER master's degree program of the respondents whose status 
at that time was as an instructor. Nearly all (94.8%) of 
these respondents were located in the Midwest. Of these 
respondents in the Midwest, 107 (65.6%) held a position in 
South Dakota (Table 261. The next highest percentage (17.8%) 
of respondents were located in Minnesota, followed by 7.4 
percent holding positions in North Dakota. In regards to 
the 107 respondents whose prior ~ocation was in South 
Dakota, Table 27 indicates that 52 (48.6%) of them were 
employed in Class A schools, while 46 (43.0%) were in Class 
B schools. Nine respondents were higher education instructors 
TABLE 24 
Status Prior to Entering SDSU's HPER Master's Degree 
Program By Year In Which HPER Master's Degree 
Was Received from SDSU (N = 306) 
1955- 1961- 1966- 1971-
Category 1960 1965 1970 1975 
Number of respondents 47 47 94 72 
Respondents in educational 
positions 30 35 69 41 
- Percentage of 
respondents in time 
period 63.8 74.5 73.4 56.9 
Respondents in non-
educational positions 7 1 2 3 
- Percentage of 
respondents in time 
period 14.9 2.1 2.1 4.2 
Respondents who were under-
graduate students 10 11 23 28 
- Percentage of 
respondents in time 
period 21.3 23.4 24.5 38.9 
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1976-
1980 
46 
26 
56.5 
1 
2.2 
19 
41.3 
TABLE 25 
Location Prior to Entering 
SDSU's HPER Master's Degree Program (N = 172) 
(Only those respondents whose status prior to entering the program 
was as an instructor were included in this table.) 
Number of Percentage of 
Category Respondents Respondents 
Midwest 163 94.8 
Northeast 2 1.2 
Northwest 5 2.9 
Southwest 2 1.2 
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TABLE 26 
Midwest State Prior to Entering 
SDSU's HPER Master's Degree Program (N = 172) 
(Only those respondents whose status prior to entering the program 
was an as instructor were included in this table) 
Number of Percentage of 
State Respondents Respondents 
Illinois 2 1.2 
Iowa 8 4.9 
Michigan 2 1.2 
Minnesota 29 17.8 
Nebraska 2 1.2 
North Dakota 12 7.4 
South Dakota 107 65.6 
Wisconsin 1 0.6 
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TABLE 27 
South Dakota Educational Institution of Employment Prior to Entering 
SDSU's HPER Master's Degree Program (N = 107) . 
(Only those respondents whose status prior to entering the program was 
as an instructor were included in this table.) 
Number of Percentage of 
category Respondents Respondents 
Augustana College 2 1.9 
Dakota State College 1 0.9 
Huron College 1 0.9 
*South Dakota Class A school 52 48.6 
South Dakota Class B school 46 43.0 
South Dakota State University 5 4.7 
NOTE: For this study, the 32 schools in South Dakota with the 
largest high school enrollments were considered Class A, 
while the remaining s chools made up the Class B category. 
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in South Dakota prior to entering the program, five of them 
being at SDSU. 
The first occupation held by respondents after 
receiving their HPER master's degree from SDSU is the focus 
of Table 28. A total of 293 respondents, or 94.8 percent, 
held educational positions after receiving their degree. 
In fact, additional statistical analysis (not shown) of this 
occupation indicated that the percentage of respondents in 
educational positions never fell below 90% in any of the 
time periods used in Table 24. This large percentage of 
graduates in educational positions would appear to be a 
positive reflection of the program's history of graduate 
placement. 
Listed in Table 2 9 are the educational duties at 
the respondents' first position af ter receiving their degree. 
Of these respondents, 266 or 90.8 percent reported having 
instructional duties of some type and 164 (56.0%) indicated 
that their educational duties included HPER instruction. 
Coaching duties were held by 202 (68.9%) of the respondents, 
while 14 respondents indicated that they were educational 
administrators and 11 reported being athlet ic directors. 
Fifty-six (42.1 %) of the respondents were basketball 
coaches and 55 (41.4%) coached football at these educational 
positions (Table 30). The number of respondents o f the third 
most frequent ly coached sport, tra ck, was 43 (32.3%). 
TABLE 28 
First Occupation After Receiving 
HPER Master's Degree from SDSU (N = 309) 
Category 
Agriculture 
Boy Scouts Executive 
Business 
Education 
Education/Sports Club 
Flight Instructor 
Health Services 
Librarian 
Military 
Private Gymnastics School 
Owner/Manager 
Recreation 
Sales 
Number of 
Respondents 
1 
1 
5 
292 
1 
1 
1 
1 
3 
1 
1 
1 
Percentage of 
Respondents 
0.3 
0.3 
1.6 
94.5 
0.3 
0.3 
0.3 
0.3 
1.0 
0.3 
0.3 
0.3 
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TABLE 29 
Educational Duties at First Position After Receiving 
HPER Master's Degree From SDSU (N = 293) 
No. of % of No. of 
Duty Respon. Respon. Duty Respon. 
Activities Director l 0.3 Equipment l 
Admissions l 0 . 3 Financial Aid 1 
Athletic Business Guidance Counselor 1 
Manager 2 0.7 
HPER Administrator 1 
Athletic Director 11 3 . 8 
Instruction 
Athletic Trainer 5 1.7 Assistant 1 
Cheerleaders/ Instruc·tor 71 
Drill Team 1 0 . 3 
Instructor of 
Coach 20 2 68.9 HPER 143 
Dance Club Instructor of 
Coordinator 1 0 . 3 HPER/non-HPER a r ea 21 
Drug Counselor l 0.3 Instructor of non-
HPER area 30 
Educational 
Administrator 14 4.8 Intramurals 4 
Photographer 1 
Placement 1 
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% of 
Respon. 
0.3 
0.3 
0 .3 
0.3 
0.3 
24 . 2 
48 .8 
7.2 
10,.2 
1.4 
0.3 
0.3 
TABLE 30 
*Coaching Duties at First Position After Receiving 
HPER Mas te ~'s Degree from SDSU (N = 133) 
(Coaching duties at non-e ducational pos itions we r e not included in 
this table.) 
Numbe r of Percentage of 
Sport B.espondents Respondents 
Baseball 6 4.5 
Basketball 56 42.1 
Cross Country 1 2 9.0 
Football cs 41.4 
Golf 7 5.3 
Gymnastics 5 3.8 
Softball 1 0.8 
Swimming 5 3.8 
Tennis 2 1.5 
Track 43 32.3 
Volleyball 6 4.5 
Wrestling 22 16.5 
*Sixty-nine r e spondents did not specify sport (s ) c oache d. 
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Table 31 lists the educational levels of the re-
spondents' first position. The ma j ority (71.0%) of respon-
dents held positions on the elementary and/or secondary 
levels, while 27.6 percent were employed in junior college 
or college positions. 
As indicated in Table 32, the percentage of respon-
dents whose first position was on the junior college or 
college level has increased sharply since the 1966-1970 time 
period. This trend would be a selling point for the program 
as many individuals in elementary and/or secondary education 
positions pursue a master's degree to "move up" into a higher 
education position. 
The location of the r e s pondents' fi rst position 
(both educational an d non-educa tional posit ions) is recorded 
in Table 33. Once again, the re g ional nature of the program 
was apparent as 272 (88 .9%) of the respondents were employed 
in the Midwest. Following the Midwest was the Southwest, in 
which 17 (5.6%) of the respondents held positions. 
Of the 272 respondents whose first position (both 
educational and non-educati onal positions) was in the Mid-
west, 164 or 60.3 percent were employed in South Dakota 
(Table 34). Thirty-three respondents held positions in 
Minnesota, followed by North Dakota (22 respondents), · Iowa 
(21) and Wisconsin (10). 
TABLE 31 
Educational Level of First Postiion After Receiving 
HPER Master's Degree from SDSU (N - 293} 
Level 
College 
Elementary (K-8} 
Elementary and/or Secondary 
(no level s pecified ) 
Elementary/Secondary 
Elementary/Secondary/College 
Junior College 
Militarj Schools 
Penal Institution 
Secondary 
State Office 
Number of Percentage of 
Respondents Respondents 
75 25.6 
45 15.4 
26 8.9 
31 10.6 
1 0.3 
6 2.0 
1 0.3 
1 0.3 
106 36.2 
1 0.3 
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TABLE 32 
Educational Level of First Position After Receiving 
HPER Master's Degree from SDSU by Year in Which 
HPER Master's Degree Was Received from SDSU (N ·= 289 ) 
1955- 1961- 1966- 1971-
Category 1960 1965 1970 1975 
Number of respondents 46 48 87 63 
Respondents in elementary 
and/or secondary positions 35 37 71 42 
- Percentage of re-
spondents in time 
period 76.1 77 . 1 81.6 66.7 
Respondents in junior 
college o r college 
positions 11 ll 16 21 
- Percentage of re-
spondents i n time 
period 23.9 22 . 9 18.4 33 .3 
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1976-
1980 
45 
23 
51.1 
22 
48 . 9 
Categor y 
Foreign Country 
Midwest 
Norteast 
Northwest 
Southeast 
Southwes t 
TABLE 33 
Location of First Position After Receiving 
HPER Mas ter's Degree from SDSU (N = 30 6) 
Number of 
Respondents 
1 
272 
7 
6 
3 
17 
Percentage of 
Respondents 
0.3 
88.9 
2.3 
2.0 
1.0 
5.6 
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State 
Illinois 
Indiana 
Iowa 
Kansas 
Kentucky 
Minnesota 
Missouri 
North Dakota 
Ohio 
South Dakota 
) 
Wisconsin 
TABLE 34 
Midwest State of First Position After Receiving 
HPER Master's Degree from SDSU (N = 272) 
Number of 
Respondents 
4 
1 
21 
4 
1 
33 
2 
22 
3 
164 
10 
Percentage of 
Respondents 
1.5 
0.4 
7.7 
1.5 
0.4 
12.1 
0.7 
8.1 
1.1 
60.3 
3.7 
65 
66 
Table 35 illustrates the South Dakota educational 
institution of employment of the respondents' first position. 
Most (81 or 52.6%) of the respondents held positions in 
Class A schools, followed by Class B schools with 33 (21.4%) 
of the respondents. This percentage difference, when corn-
pared with the 48.6%~43 . 0 % edge to Class A schools in the 
respondents' status prior to entering the program, may be 
indicative of the opportunity ·a graduate of this program has 
to move into a larger school system or into a higher educa-
tion position. In terms of college level positions, 40 
(26.0%) of the respondents held a position in one of 11 dif-
ferent South Dakota colleges, with 15 of them remaining at 
SDSU. 
As displayed in Table 36, 235 (75 . 8%) of the re-
spondents are presently holding educational positions. This 
percentage is somewhat lower than the 94.8 percent of grad-
uates whose first position af te r receiving their HPER 
master's degree from SDSU was an e ducational position. 
Thirty-one respondents are pre s ent ly in sales positions, 
while 23 respondents are in business. Both of these totals 
are significantly higher tha n they were at the respondents ' 
first position. 
One hundred eighty-nine (80.4 %) of the respondents 
presently in educationa l positions indicated having instruc-
tional duties and 143 (60.9 %) reported HPER instructional 
responsibilities (Tabl e 37). ~he 80.4 percent mark of 
TABLE 35 
South Dakota Educational Insti tuti on of Employmen t of First 
Position After Receiving HPER Master ' s Degree from SDSU (N = 154) 
Number of Percentage of 
Category Respondents Respondents 
Augustana College 5 3 . 2 
Black Hills State College 1 0.6 
Dakota State College 7 4.5 
Dakota Wesleyan University 2 1.3 
Huron College 1 0 . 6 
Sioux Falls College 2 1.3 
South Dakota Class A school 81 52.6 
South Dakota Class B school 33 21.4 
South Dakota State Universi ty 15 9.7 
South Dakota Tech 1 0.6 
· University of South Da kota/ 
Springfield 1 0.6 
University of South Dakota/ 
Vermillion 2 1.3 
Yankton College 3 1 . 9 
6 7 
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TABLE 36 
Present Occupation (N = 310) 
category Number of Percentage of 
Respondents Respondents 
Agriculture 1 0.3 
Boy Scouts Executive 1 0.3 
Business 23 7.4 
Education 233 75.2 
Education/Business 1 0.3 
Education/Sales 1 0.3 
Government Employee 1 0.3 
Health Services 3 1.0 
Housewife 2 0.6 
Lawyer 1 0.3 
Private Gymnastics Schools 
Owner/manager 1 0.3 
l 
Recreation 1 0.3 
Religion 1 0.3 
Retired 2 0.6 
Sales 31 10.0 
Science 1 0.3 
Sports Club 2 0.6 
Truck Driver 1 0.3 
Unemployed .3 1.0 
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TABLE 37 
Present Educational Duties (N = 235) 
No. of % of No. of % of 
Duty Respon. Respon. Duty Respon. Respon. 
Academic Affairs Graduate As sis-
Director 1 0.4 tant 2 0.9 
Activities Director 5 2.1 Guidance Counselor 5 2.1 
Admissions 4 1.7 HPER Administrator 28 11.9 
Alunmi Fund Human Performance 
Director 1 0.4 Laboratory 2 0.9 
Assistant League Instructor 4 1.7 
Track Director 1 0.4 
Instructor of HPER 121 51.5 
Athletic Academic 
Board Member 1 0.4 Instructor of HPER/ 
non-HPER area 22 9.4 
Athletic Business 
Manager 1 0.4 Instructor of non-
HPER area 42 17.9 
Athletic Director 33 14.0 
Intramurals 8 3.4 
Athletic Trainer 4 1.7 
Placement 1 0.4 
Cheerleaders/ 
Drill Team 4 1.7 Research 4 1. 7 -
Coach 156 66. 4 Sports Information 
Director 1 0.4 
Dance Club 
Coordinator 1 0.4 Weight Training 2 0.9 
Educational 
Administrator 38 16.2 
Equipment 1 0.4 
Financial Aid 1 0.4 
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respondents presently having instructional duties is down 
from the 90.8 percent of respondents who held instructional 
responsibilities at their first positions after receiving 
the ir degree. This fact would a ppear to coincide with the 
increased percentage of respondents presently having admin-
istrative duties (activities directors, athletic directors, 
educational administrators and HPER administrators). The 
percentage (66.4%) of respondents with coaching duties at 
their present position, however, was only sl ightly lower 
than the 68.9 percent of respondents who had coaching re-
sponsibilities in their first position. 
Table 38 lists the coaching duties of respondents 
who presently hold educational p ositions. Football is the, 
sport coached by the most respondents (63 or 41.2%), fol-
lowed by track (59 respondents) and basketball (55). These 
three sports were also the three most frequent ly coached 
sports by the respondents in their first posit ion after 
receiving their degree. 
Shown in Table 39 are the respondents' present edu-
cational levels. Most respondents (147 or 62 .6 %) are 
employed on the elementary and/or secondary levels. However, 
a higher percentage (35.7 %) of r espondents are presently on 
the junior college or college level than there were in their 
first position (27.6 %). This would indicate a movement of 
graduates from elementary and/or secondary positions to 
junior college or college level jobs. 
TABLE 38 
Present Coaching Duties (N = 153) 
(Coaching duties at non-educational positions were not included in 
this table) 
Number of Percentage of 
Sport Respondents Respondents 
Baseball 8 5.2 
Basketball 55 35.9 
Cross Country 17 11.1 
Field Hockey 1 0.7 · 
Football 63 41.2 
Golf 14 9.2 
Gynmastics 6 3.9 
Softball 5 3.3 
Swinuning 3 2.0 
Tennis 4 2.6 
Track 59 38.6 
Volleyball 11 7.2 
Wrestling 20 13.1 
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TABLE 39 
Educational Level o f Present Position (N 235) 
Level . 
College 
Elementary (K-8) 
Elementary and/or Secondary 
(no level specified) 
Elementary/Sec ondary 
Elementary/Secondary/Junior College 
Junior College 
Secondary 
St.ate Office 
Number of 
Respondents 
79 
24 
6 
52 
1 
5 
65 
3 
Percentage of 
Respondents 
33.6 
10.2 
2.6 
22.1 
0.4 
2.1 
27.1 
1.3 
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When comparing Table 40 to Table 33, it can be seen 
that, although a large percentage (81.9%) of the respondents 
are still located in the Midwest, there appears to be a 
slight tendency for respondents to move out of the Midwest. 
The largest portion (24 respondents) of these "non-
Midwesterners" are presently located ln the Southwest, fol-
lowed by the Northwes t (14 respondents ) and the Southwest 
( 13) . 
Table 41, which indicates t he Midwest state of pre-
sent residence, reveals that the major i ty (56.7 %) of re-
spondents are in South Dakota. The s tate of Minnesota had 
the next highe st percentage (14.6 %), with Iowa having 9.1 
percent and North Dakota 5 . 9 percent . The se percentage 
figures are relatively close to t hose of the respondents' 
first position, although the percentages of South Dakota 
and North Dakota dropped slightly and those of Minnesota 
and Iowa rose slightly . 
According to Table 42 , most (57 or 51.8 %) of the 
respondents presently employed in South Dakota educational 
institutions hold positions in Clas s A schools, with Class 
B schools employinq 20 (18.2 %) of the respondents. These 
percentages a re near to those of the respondents' first 
position. Thirty-three re spondents presently hold a posi-
tion at one of ten d ifferent South Dakota colleges, with 10 
at SDSU and ei ght at Augustana College. An item of interest 
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TABLE 40 
Present Location (N = 310) 
Number of Percentage of 
Category Respondents Respondents 
Foreign country 2 0.6 
Midwest 254 81.9 
Northeast 13 4.2 
Northwest 14 4.5 
Southeast 3 1.0 
Southwest 24 7.7 
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TABLE 41 
Present Midwest State (N = 254) 
Number of Percentage of 
State Respondents Respondents 
Illinois 8 3.1 
Indiana 2 0.8 
Iowa 23 9.1 
Kentucky 1 · 0.4 
Michigan 3 1.2 
Minnesota 37 14.6 
Missouri 4 1.6 
Nebraska 7 2.8 
North Dakota 15 5.9 
Ohio 2 0.8 
South Dakota 144 56.7 
Wisconsin 8 3.1 
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TABLE 42 
Present South Dakota Educational Institution of Employment (N = 110) 
Number of Percentage of 
Category " Respondents Respondents 
Augustana College 8 7.3 
Black Hills State College 2 1.8 
Dakota State College 4 3.6 
Dakota Wesleyan University 2 1.8 
Huron College 1 0.9 
Mount Marty College 1 0.9 
South Dakota Class A school 57 51.8 
South Dakota Class B school 20 18.2 
South Dakota State University 10 9.1 
South Dakota Tech 1 0.9 
University of South Dakota/ 
Springfield 1 0.9 
Yankton College · 3 2.7 
.. 
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is the fact that there are 28.6 % less respondents presently 
employed in South Dakota e duc a tional i nstitutions than there 
were in the respondents' f i r st posi tio n. This indicates a 
movement of g raduates ei the r out of the field of education 
or to educational positions out side of Sout h Dakota. 
The present salary of respo ndents, regardless of 
occupation, is the f ocus o f Table 43. Almost · one half 
(49.4 %) of the respondents are ea r ning between $11,000 and 
$20,000, with the next h ighe st percentage (36.5 %) of respon-
dents in the $21,000-$30,000 category. The mean present 
salary is $22,707, with the h i ghest salary being $81,000. 
Conta ined in Appendi x E are the r easons of 70 re-
spondents f o r leaving the field of educ at ion or not holding 
an educational position after rece i ving the ir HPER master's 
de gre e f r om SDSU. Fifty different reasons were give n, with 
over one h a l f of the respondents listing more than one 
(see NOTE) 8 Thi r t y - fou r (48.6 %) of the responde n ts indi -
cated a f in ancial reason, six "sought independen c e, " five 
listed " poor advan cement," and five wanted to " get i nto 
business . " 
Summary 
The da ta ob tained throu~h t h e use of the que s t ion-
naire was p resented a nd discussed in this chapter, wi t h the 
followin g order being used : 
1. Questionnai re re s ponse. 
78 
TABLE 43 
Present Salary (N = 249) 
(Graduates were asked to round off responses to the nearest thousand.) 
Salary Number of Percentage of 
(in thousands of dollars) Respondents Respondents 
0-10 7 2.8 
11-20 123 49.4 
21-30 91 36.5 
31-40 18 7.2 
41-50 3 1.2 
51-60 2 0.8 
61-70 1 0.4 
71-80 3 1.2 
81+ 1 0.4 
NOTE: Mean= $22,707, Modes= $18,000 and $20,000, Median= $20,000, 
Minimum = $3,000, Maximum = $81,000, Range = $78,000 
2. Personal information of the graduates. 
3. Academic background of the graduates . 
4. Description of the graduates' status prior to 
entering SDSU's HPER Department's master's 
degree program. 
5. Description of the graduates' first occupation 
held upon receiving their master's degree from 
SDSU's HPER Department. 
6. Description of the present occupations of the 
graduates. 
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7. Graduates' reasons fo r leaving the field of edu-
cation or not holding an educational position 
after receiving HPER master ' s degree from SDSU. 
The rate of returned questionnaires by the graduates 
was 73.9 percent. Of the responding graduates, 83.9 percent 
were male. A large portion (85.1 %) of the respondents were 
married, with the highest percentage (37.2%) of respondents 
having two children. 
Most (97.1%) of the respondents received their 
bachelor's degree from insti tution s located in the Midwest. 
Of the 300 responde nts receiving bachelor's degrees from 
Midwest ins titutions, 72.7 pe r cen t graduated fr om a South 
Dakota inst itution, with 96 respondents attaining their 
bachelor's degree from SDSU. The year in which the most 
(21) respondents received their bachelor 's d~gree was 1958 . 
The most frequently received undergraduate major was HPER, 
while the bachelor's degree minor most often earned was 
social sciences. 
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Most of the respondents received their SDSU HPER 
master's degree from the mid-1960's to the mid-1970's. The 
mean age at which respondents received their HPER master's 
degree from SDSU was 27.7. Over 90 percent of the graduates 
attained this master's degree within eight years of the 
reception of their bachelor's degree, while the mean number 
of years between the reception of t hese degrees has declined 
since the 1961-1965 time period. The master's degree minor 
most often received by respondents was education. Over one 
half (54.7%) served as graduate assistants while working 
on their master's degree, with the most f requently held 
non-teaching duty being graduate assistant coaching in 
football. 
Slightly more than one third (36.5 %) of the respon-
dents had completed work toward an educational degree, with 
one respondent earning two additional degrees and 45 others 
receiving one. The Doctor of Education degree was the 
additional degree e arned by the largest number (12) of 
graduates. The University of South Dakota/Vermillion 
was the institution from which the most respondents (6) 
earned additional degrees. A large portion of these addi-
tional degrees have been received since 1970. Educational 
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administration was the additional degree area of concentra-
tion for the most respondents. 
In terms of the respondents' status prior to enter-
ing SDSU's HPER master's degree program, over one half 
(51.5%) were instructors on the secondary level only, while 
29.6 percent were undergraduate students. The percentage 
of respondents in educational positions prior to entering 
the program has declined since the 1961-1965 time period 
in close accordance with the increase in the percentage of 
respondents who were undergraduate students. 
Of those respondents whose prior status was as an 
instructor, 94.8 percent held positions in the Midwest, 
with 65.6 percent of the "Midwesterners" being in South 
Dakota. In regards to those respondents in South Dakota, 
48.6 percent were employed in a Class A school and 43.0 
percent held positions in Class B schools. 
Almost all (94.8 %) of the respondents held educa-
tional positions in their first position after receiving 
their HPER master's degree from SDSU. A large percentage 
(90.8 %) of these respondents reported having instructional 
duties of some type and 56.0 perce nt indica ted that their 
educational responsibilities included HPER instruction. 
Coaching duties in these educational positions were held by 
68.9 percent of the respondents, with the most frequently 
coached sports being basketball, football and track. 
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Most (71.0%) of the re spondents in these educational 
positions were employed on the elementary and/or secondary 
levels, while 27.6 percent were in junior colleges or col-
leges. Concerning the educational levels of this first 
position, the percentage of respondents in junior college or 
college level positions has increased sharply since the 
1966-1970 time period. 
A high percentage (88.9%) of the respondents ' first 
positions (both educational and non-educational positions) 
were in the Midwest. Of the respondents in the Midwest, 
60.3 percent were located in South Dakota. The majority 
(52.6 %) of respondents in educational positions in South 
Dakota were in Class A schools, f ollowed by 21.4 percent at 
Class B schools. Having a position at one of 11 different 
South Dakota colleges were 26.0 percent of the respondents 
in South Dakota educational positions, with 9.7 percent 
remaining at SDSU. 
A smaller percentage (75.8 %) of respondents are 
presently holding educat ional posit ions. Of the respondents 
presently in educational positions, 80.4 percent indicated 
having instructional duties and a total of 60.9 percent 
reported HPER teaching responsibilities. In regards to 
educational positions, while the percentage of respondents 
presently coaching is slightly lower than that of those 
coaching at their first position af ter receiving their SDSU's 
HPER master's degree, the percentage of respondents with 
administrative responsib ilities has increased. The three 
most frequently coached sports in the respondents' present 
educational positions are football, track and basketball. 
The majority (62.2 %) of the respondents in educational 
positions are presently employed on the elementary and/or 
secondary levels, but a higher percentage (35.7%) of re-
spondents are presently employed on the junior college or 
college level than there were in the respondents' first 
position. 
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The present location of 81.9 percent of the re-
spondents is the Midwest, but a slight tendency for respon-
dents to move out of the Midwest appears to exist. Over one 
half (56.7 %) of the respondents presently in the Midwest 
are in South Dakota. Of the respondents present ly employed 
1n South Dakota educationa l institutions, 51.8 percent are 
in Class A schools and 18.2 percent are in Class B schools. 
Thirty percent currently hold a pos ition at one of ten 
colleges in South Dakota, with 9 . 1 percent employed at SDSU. 
There are 28.6 percent less respondents presently holding a 
position in South Dakota educational institutions than there 
were in the respondents' first position after receiving 
their HPER master's degree from SDSU. 
In regards to the present salary of respondents , 
almost one half (49.4 %) are earning between $11,000 and 
$20, 000. The mean present salary is $22,707, with the 
highest salary reaching $81,000. 
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Seventy r espondents g ave reasons for leaving the 
fie ld of education or not holding an educational position 
after receiving their HPER ma s ter's degree from SDSU. 
Thir t y -four (48.6%) indicated a financial reason, with none 
of the other 49 reasons being given by more than six 
respondents. 
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CHAPTER V 
SUMMARY, FINDINGS AND RECOMMENDATIONS 
The purpose of this study was to describe the status 
of South Dakota State University's Health, Physical Educa-
tion and Recreation Department's master's degree program 
graduates from 1955 to 1980. Contained in this chapter 
are the study's summary and findings, along with the recom-
mendations for further study in this area. 
Summary 
Serving as the subjects for this study were the 
graduates (N=421) from 1955 to 1980 of South Dakota State 
University's Health, Physical Education and Recreation 
Department's master ' s degree program. Information of these 
graduates was collected through the use of a questionnaire 
(Appendix A), with the f ollowing characteristics of the 
graduates being examined: 
1. Personal information of the gradua tes. 
2. Academic background of the graduate s . 
3. Description of the graduates ' status prior to 
entering SDSU's HP ER Department 's master 's 
degree program. 
4. Description of the graduates' f1rst occupations 
held upon receiving their master's degree from 
SDSU's HPER Depar t ment. 
5. Description of the present occupations of the 
graduates. 
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6. Graduates' reasons for leaving the field of 
education or not holding an educational position 
after receiving HPER master's degree from SDSU. 
The collected data were organized for presentation 
in table form. The presentation and discussion of these 
tables are in the preceding chapter. 
Findings of the Study 
The study's findings were: 
1. A high percentage (8 3.9 %) of the r esponding 
graduates were male. 
2. Most (85.1 %) of the respondents were married. 
3. The largest percentage (37.2%) of respondents 
have two children. 
4. Almost all (97.1%) of the respondents earned 
their bachelor's degree from institutions 
located in the Midwest. 
5. Of the respondents receiving bachelor 's degrees 
from Midwest institutions, 72.7 percent graduated 
from an insti tution in South Dakota. 
6. Ninety-six respondents earned their bachelor's 
degree from SDSU. 
7. The year in which the highest number (21) of re-
spondents rece ive d their bachelor's degree was 1958. 
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8. The respondents' most frequently earned bachelor's 
degree major was HPER. 
9. The undergraduate minor most often earned by the 
respondents was social sciences. 
10. The majority of the respondents received their 
SDSU HPER master's degree from the mid-1960's 
to the mid-1970's. 
11. The mean age at which respondents received their 
HPER master's degree from SDSU was 27.7. 
12. Over 90 percent of the respondents attained their 
HPER master's degree from SDSU within eight years 
of the reception of their bachelor's degree. 
The mean number of years between the reception 
of these degrees has declined since the 1 961-1965 
time period. 
13. The SDSU's HPER master 's degree minor most often 
received by respondents was education. 
14. More than one half (54.7 %) of the respondents 
served as graduate assistants while working on 
their HPER master's degree from SDSU, with the 
most -requently held non-teaching duty being 
g raduate assistant coaching in football. 
15. Slightly more than one third (36.5 %) of the re-
spondents had completed work toward an additional 
degree. One respondent had earQe d two additional 
degre es an d 45 others had attained one. 
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16. The Doctor of Education degree was the additional 
degree obtained by the largest number (12) of 
respondents. 
17. The University of South Dakota/Vermillion was 
the institution from which the most respondents 
(6) earned additional degrees. 
18. A large portion of these additional degrees have 
been received since 1970. 
19. Educational administration was the additional 
degree area of concentration f or the most re-
s p ondents. 
20. Prior to entering SDSU's HPER master's degree 
program, over one hal f (51.5 %) of the respondents 
were instructors on the secondary level only, 
while 29.6 percent were undergraduate students. 
21. The percentage of respondents in educational 
positions prior to entering the program has. 
declined since the 1961-1965 time period in close 
accordance with the increase in the percentage 
of respondents who were undergraduate students. 
22. Of those respondents whose status prior to enter-
ing the program wa~ as an instructor, 94.8 per-
cent held positions in the Midwest. 
23 . The majority (65.6 %) of the respondents who were 
instructors in the Midwest prior - to entering the 
program held positions in South Dakota. 
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24. In regards to the respondents who held instruc-
tion positions in South Dakota prior to entering 
the progra~, 48.6 percent were employed in a 
Class A school and 43.0 percent held positions 
in Class B schools. 
25. Almost all (94.8 %) o f the respondents held edu-
cational position~ in their first posit ion after 
receiving their HPER master's degree from SDSU . . 
26. Of these respondents, 90.8 percent reported hav-
ing instructional duties of some type and 56.0 
percent indicated that their educational duties 
included HPER instruction. 
27. Coaching duties in these educational positions 
were held by 68.9 percent of the respondents . 
The most frequently coached sports were basket-
ball, football and track. 
28. Most (71.0 %) of the r espondents were employed on 
the elementary and/or secondary levels in these 
educational positions, while 2 7 .6 percent were 
in junior colleges or co lleges . The percentage 
of respondents in junior colleges or colleges in 
these educational positions has increased sharply 
since the 1966-1970 time period. 
29. A high percentage (88.9 %) of the respondents ' 
first positions (both educational and non-
educational p o sitions) were in the Midwest. 
30. Of the respondents whose first position (both 
educational and non-educational positions) was 
in the Midwest, 60.3 percent were located in 
South Dakota. 
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31. In regards to the respondents whose first posi-
tion was in a South Dakota educational institu-
tion, the majority (52.6 %) were in Class A 
schools, while 21.4 percent were in Class B 
schools. Having a position at one of 11 differ-
ent South Dakota colleges were 26 . 0 percent of 
these responde nts, with 9.7 percent remaining at 
SDSU. 
32. The percentage of respondents presently holding 
e ducational positions is 75.8 percent . 
33. Of the respondents presently in educational 
positions, 80. 4 percent indicate d having instruc-
tional duties and 60 .9 percen t repor ted HPER 
teaching responsibil i tie s . 
34. In comparison with the first position held by 
respondents a fter receiving the ir SDSU's HPER 
master's degree, a larger percentage of respon-
dents presently have educational administrative 
responsibilities. 
35 . Of the respondents presently in educational 
positions, 66 .4 percent have coaching duties. The 
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three most frequently coached sports are football, 
track and basketball. 
36. The percentage of respondents in educational 
positions who are presently employed on the ele-
mentary and/or secondary levels was 62.2 percent, 
while 35.7 percent are on the junior college or 
college level. 
37. The present location of 81.9 percent of the re-
spondents is the Midwest. 
38. Over one hal f (56.7 %) of the respondents pre-
sently in the Midwest are in South Dakota. 
39. Of the respondents presently employed in South 
Dakota educational institutions, 51.8 percent are 
in Class A schools and 18.2 percent are in Class 
B schools. Thirty percent currently hold a 
position at one of ten colleges in South Dakota, 
with 9.1 percent a t SDSU. There are 28.6 percent 
less respondents presently holding a position in 
South Dakot a educational institutions than there 
were in the respondents' first posit ion after 
receiving the ir HP ER mas ter's degree from SDSU. 
40. Almost one half (49 .. 4 %) of the respondents are 
presently earning between $11,000 and $20,000 . 
The mean present salary is $22,707, with the 
highest salary reaching $81,000. 
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41. Of the 70 respondents who gave reasons for 
leaving the field of education or not holding an 
educational position after receiving their SDSU's 
HPER master's degree, 48.6 percent indicated a 
financial reason . 
Recommendations for Further Study 
As was mentioned in this study's introduction, a 
follow-up study of graduates may serve as an educational 
department's first step in the development of an information 
base on its former students. It is hoped that this investi-
gation has, to some extent, served this purpose for SDSU's 
HPEn Department in regards to its master~s degree program 
graduates. 
However, additional information is needed to help 
the personnel of this department better determine the reflec-
tions these graduates are having on its master's degree pro-
gram. Contained in this section are recommendations for 
furhter study of these graduates . 
An area of further investigation which may prove 
interesting and informative would be the reasons why the 
graduates decided t o pursue an HPER master's degree from SDSU. 
Both the reasons for the additional study and the rea~ons 
for the choice of SDSU could be investigated. 
The much higher percentage of male graduates, which 
may be examined somewhat in the investigation described in 
~· 
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the preceding paragraph, would present another area of pos-
sible additional study. An analysis of the yearly trends 
of this difference may show whether or not the growth of 
girls' and women's athletics has resulted in a higher per-
centage of female graduates. 
Evaluation by graduates of the professional prepara-
tion they received from the program would present numerous 
possibilities for in-depth investigation. Areas of the 
program that could be assessed would include curriculum, 
instruction, graduate assistant teaching and non-teaching 
responsibi lities, and placement. Although this type of 
evaluation could prove beneficial, the reliance on subjective 
judgments is a limitation. 
Additional study of the employment history of the 
graduates could also be conducted. Thorough examination of 
each_ position held by graduates would provide additional 
information that could be used to better describe these 
graduates. 
When studying any group of people, the possibility 
of investigative areas could probably be deemed limitless. 
Thus, the recommendations presented in this section serve 
as only a limited number of ways in which these graduates 
may he examined. 
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SDSU HPER MASTER'S DEGREE GRADUATES STUDY 
Please answer the following items w ... :th b · f a r1e answer or check the appropriate blank. 
PART I PERS OUAIJ UiFORMATION 
1. Age 
2. Present mar·ital status 
3. Number of children 
PART II ACADEHIC Bf.CKGROUND 
Bachelor's Degree 
single __ 
married 
divorced 
widowed 
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IJ. Institution from which you received your bachelor' s degree ----------------------------
5. Year you received your hachelor~s degree 
6. Bachelor's der;ree major (If more tl:an one, list each. ) 
7. Bachelor's degree minor (If more than one , list each.) 
Master's Degree 
e. Year you received manter's degree from SDSU 's HPER 
Department 
9. If you r eceived a master's degree minor , please indicate 
area of study. 
10. ~ere you a graduate assistant? 
11. If you were a graduate assistant, which of the following 
were you? 
19 
19 
yes __ no 
full-time ___ partial __ _ 
12. If you were a eraduate assistant, what were your non-teaching duties? (e.g.-specific 
sport in which you assisted in coaching , administrative duties,etc.) 
Additional Degree 
13. Have you completed any work tov;ard rece~v1ng an addi tional 
degree, such as a doctorate or additional master 's degree? yes __ no 
14. If you have received an additional degree, please indicate 
the following: degree _______________ _ 
ins'titution -----------------------------
year of attainment19 
area of concentration ______________________________ ___ 
(over) 
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PART III EMPLOYHENT BACKGROUND 
15. What was your status prior to entering the master's degree 
program? undergraduate student 
elementary education instructor---
seconda~y education instructor 
higher education instructor 
other--- specify 
-------------------
16. If your position previous to entering the master's degree 
program was as an instructor, please indicate: 
17. 
1. 
2. 
institution -------------------------------number of years in this position __ _ 
Please complete the following chart with information of 
after receiving your master's degree from SDSU (#1) and 
JOB POSITION INSTITUTION LOCATION 
the first job position you held 
your present position (#2). 
YEARS STARTING FIUAL 
AT SALARY SALARY 
POSITION (nearest thousand) 
18. · Please give a brief description of your present position. (e.g.-teaching assign-
ments, coaching duties, administrative work, etc.) 
19. If you have left the field of education, or did not hold an educational position 
after 1~ceiving your master's degree, please indicate the main reason. 
Would you like to receive a copy of the results of this study? yes ___ no 
APPENDIX B 
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College of Arts and Science 
SOUTH DAKOTA STATE UNIVERSITY 
Brookings, South Dakota 57007 
Department of Health , Phys1cal Educat1o• · 
and Recreat1on 
(605) 688-5625 
Nove~ber 24, 1980 
Dear SDSU HPER master's degree progra~ graduate, 
In an effort to establish an 1nfcr~ct1on bese on South Da~ot~ 
State University's He~ltl1, ?~ysic~l Education and Recreation Depar~­
ment's ~aster's desree prosra~ greduates, the enclosed survey has 
been sub~itted to you for ccmpletion. 
Information received from graduates like yourself will li~ely 
aid the depart~ent in a variety of ways, ~uch as evaluation of pro-
gram object1 ve s a.-:1d a more thorough kno\vl€dge of e!!lplcyJ.Ient oppor-
tunities for gr~duat~s. Future caster~s degree program graduates 
potentially may be~efit from thiz knowledge while caking sc~de~ic 
or vocational deci3ions concerning their futures. 
You have been randomly selected aP a participant in this studv 1s 
pretest • . It will be appreciated if you will ccmplete this fcrm prior 
to Decc~ber 8 and retur~ it in the stamped, eelf-~ddressed er.velone. 
An index card h~s been inserted fer · you to list any suggestions you 
may havs for 1cprcving ~his study. 
If alterations are ~ade from this study to be used for the final 
survey foro , due to revisions~ om1sa1ons, or additions based u~cn 
suggestions made by pretsst respondents, you will b~ mailed ch~nged 
or added items for further . data collection. 
Each survey for~ has been ceded to insure cor.fidenti~lity of 
reaponses. The survey should take between five to ten minutes to 
complete. 
This study, which has received the endorsement of Dr. Harry L. 
Forsyth, Director of SDSU' s HPER i:epartment, nr.d Dr. E~rry c. ?.-:cKeovm, 
Coordinator of Graduate Studies i~ H?ER, ~111 hopefully be the first 
in a s~rles of studies on SDSU's HPER master's degree progra~ grad-
uates. 
Thank you for your cooperation. 
Sincerel~o~rE, 
·Br4/1 G/~JJM 
Byron Pals:na 
Graduate Aeoistant 
~:tcC~£;1 
Director of HFER 
~~ C.ft)c_~ 
Dr. E&l'ry c. ~!cKeo\-.-n 
Coordinator of Graduate 8tudiee · 
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College of Arts and Science 
SOUTH DAKOTA STATE UNIVERSITY 
Brookings, South Dakota 57007 
Department of Health, Phys1cal Educat1on 
and Recreation · 
(605) 688-5625 
February 6, 1981 
Dear SDSU HPER master's degree program gr·aduate, 
In an effort to ~stablish an information base on South DaY.ota State 
University's Heal-:h, Pr.ysical Education end ~:ecrec.tion ce·partn:ent's master's 
degree proer~~l graduates, the enclosed z~rvey has b~en submitted to you for 
completion. 
Information received !Torn g"!'3C.uates like )ro• .. :rself will Likely aid the 
clepartTicnt in a variety of ways, such as evc.hmticn cf proeram obj ectivcs 
and a n:ore thcroueh kno·..;ledt;e o= err:ploy;::en"t oppcr-:unities for zraC.t:.:.::. t:es. 
Future rr:aster' s degree prcg:-um graduates · J:Otentially rr:c.y benefit fi·c~ tr.is 
knowledge while making academic or vocation~l ~Ecisions concerning their 
futures. 
It will be appreciated if you l-Till corr,plete this fcrm prior to Febru~ry 20 
and return it in the stamped, self-aceresscd er.ve.!.ope. An index card has been 
· inserted -for you to report a change of aderess cr respond with any corr.ments 
you t:~ay have. 
Each survey form has been coded to insure cor.fidentiality of respouses. 
The survey should take between five to ten rr.inutcs to ccrnplete. 
This study, which has receiveC. tte endcrse~ent of ~. Harry L. For~yth, 
Director of SDSU' s EPE~ r-epartP.:ent, ar.d Dr. Barry C. f.!cY.eown, Coordinator 
of Gruduate Stud:.es in EPER, Hill l:opefully be t::e first in a series of 
Btudir-s on SDSU's HPER r..aster's degree program graduates. 
Thank you for your cooperation. 
&c:;;~Ptt 
B~r. P.:-.lsr::a 
Graduate Assistant 
'744W'!/_/~~~ /I'- r-ex./_, "'0 · , 
Dr. Harf.{. L. for·sy tt 
Director of HPER 
/3~ C. A~~ 
Dr. Bc?.rry C. P.cKco...,n 
Coor·c in.::.t:cr c·f Graduate Studies 
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College of Arts and Sc1ence 
SOUTH DAKOTA STATE UNIVERSITY 
Brookings, South Dakota 57007 
Department of Health , Phys1cal Educat1on 
and Recreation 
(605) 688-5625 
March 23, 1981 
Dear SDSU HPER master's degree program graduate, 
.During the month of February, you received a survey seeking information 
for a study of South Dakota State University's Health, Physical Education 
and Recreation Department's master's degree program graduates. 
Due to the delay that accompanies bulk mailing, the completion date 
given in the cover letter was not possible for nany graduates to meet. I'm 
sure that this, along with the limited amount of time we seem to have to 
perform an unlimited amount of t asks, contribute d to the failure of a number 
o~ graduates to complete Lheir surveys. 
To date, approximately 55% of the gradu'ltes have returned their surveys. 
Information received has been not only interesting, but also ~rill be of va lue 
to the department and future graduates in areas such as program evaluation 
and employment opportunities. 
In an effort to improve the quality of this study, it will be appr ecia ted 
if you would complete this form as soon as conveniently possible and return 
it in the postage-paid, self-address ed envelope. An index card has once again 
been inserted for you to report a change of address or respond with any com-
ments you may have. 
~hank you for your time and cooperation. 
Sincerely yours, 
~smatP~ 
Graduate Ass istant 
APPENDIX E 
APPENDIX E 
Reasons for Leaving the Field of Education or 
Not Holding an Educational Position After Receiving 
HPER Master's Degree from SDSU (N = 70) 
No. of % of No. of 
Reason Respon. Respon. Reason Respon. 
Financial 34 48.6 Lack of 
recognition 2 
Sought 
independence 6 8.6 Needed change 2 
Poor No desire to coach 2 
advancement 5 7.1 
No job in 
Get into wanted a rea 2 
business 5 7.1 
Raise family 2 
Other Personnel 3 4.3 
Religion 2 
Easier to get job 2 2.9 
Retired 2 
Increased benefits 2 2 .9 
Too time con s uming 2 
Job security 2 2.9 
Work with adults 2 
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% of 
Respon. 
2.9 
2.9 
2.9 
2.9 
2.9 
2 .. 9 
2.9 
2.9 
2.9 
Each of the following reasons was given by one (1.4%) of the respondents: 
Administrative headaches 
Asked to leave because of 
a divorce 
Better idea 
Burn out 
Change in interest 
Class size 
Coach pro football 
Could not get a college coaching 
job becau s e did not play in college 
Reasons for Leaving the Field of Education or 
Not Holding an Educational Position After Receiving 
HPER Master's Degree from SDSU (N = 70) 
(continued) 
Dissatisfied 
Family move 
Frustration with Education 
Get into cardiac 
rehabilitation 
Hard to coach n on-revenue 
sport 
Get into Christian 
recreation 
Hours to recruit 
Lack of fulfil lment 
Lack of incentive for 
advancement 
Less control in classroom 
Less hassle 
Marriage 
More challenging opportunities 
No job in location 
Only future in administration 
Over_educated 
Philosophical 
Program financing problems 
Ranching inter ests 
Right opportunity 
Staff cutbacks 
Too much emphasis on coaching 
Try another field 
Unreasonable release 
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NOTE: Although the questionnaire item asked for the main reason, two 
r espondents l isted four reasons, five respondents listed three 
reasons, and 30 respondents listed two reasons. (Thirty-three 
respondents listed one reason.) 
